) .( ).(

Principals' Motivations Underlying Work in School Management in Palestine

Ghassan Al -Hileo . . . . . : ghhilo@najah.edu ) : // .( ) : // (

. ) ( ) (% ) ( . ) (%

) = ( )- ( . ) (% ) (% .

" "

.( ).(

A_{bstract}

The purpose of this study was to investigate the principals' motivations underlying the work in school management in the northern directorates of Palestine in the light of gender, educational level, years of experience in school management, and school's level. Furthermore, its purpose was to determine the degree of motivation domains that contribute in explaining the overall variance of these domains. To achieve that, the study was conducted on (140) principals from basic and secondary schools which represent a sample of (22%) of the target population. The questionnaire contains 62 items on principals' motivations that cover the domains of the study. The results indicate that there was a high degree of principals' motivations in general, where the overall percentage of response amounted to (74.4%). Also, the results showed a significant difference among motivations domains in favor of the vocational motivations domain, whereas, no significant differences were observed due to the variables of: gender, educational level, school level, and years of experience in school management, except for the vocational motivations domain, and the social motivations domain, in favor of the level of (5-10) years of experience for both. In addition, the study revealed the domain that most explained the overall variance, was the social motivations domain, which contributed a total of (71.4%) form the overall of the explained value of the variance. Whereas, the occupational domain came in the second range, which contribute a total of (16%) from the overall total of the explained value of the variance. The results were interpreted in the light of some other previous studies, principals' characteristics, and political and economical difficulties they experienced in Palestine in present.

Motivations

.( ).(

. .

) Jones, 2000, Tichatonga, 1992 .(

. - -

. ) ( ) (

. ) ( .

. ) (

.

" "

.( ).(

.

: ) ( ) ( ) (

.

) (.

. .

.( ).(

) .(

. : . . . . . .

: .

. .

- - .

" "

.( ).(

. . .

. .

.

: .

. . . .

. .

.

.( ).(

.

. . .

. . .

: .

.

.

: ) .(

" "

.( ).(

: ) .( . : ) .(

. : - /-// . . : .

. ) ( : . . . . . .

.( ).(

._. . . . . . . . . . . . .

. ) (

. ) Genezen, 1994 ( . ) ( : . : . .

" "

.( ).(

)_{Painter, 2000(} . ) ( ) ( . : ) (% ) (% ) (% ) (% ) (% ) .(% )= ( : : : ) ( .

.

) ( - ) . .( ) ( ) (% .

.( ).(

)_( ) ( . )( . ):( .

-

) ( ) ( ) ( " ". . ) ( ) ( ) Painter, 2000 ( ) ( .

" "

.( ).(

)_( . ) ( ) .( : - : ) : .( - : ) : .( - : ) : .( - : ) : .( - : ) : .(

- ) ( ).( ):( - .

.( ).(

. : : - * : * - * : * . - * : * - * . - * : * . : .

) SPSS ( : . . . ) Repeated MANOVA ( ) Wilks' Lamabda ( ) Sidak ( . . )( ) Independent T-Test .( . ) ANOVA ( ) Scheffet Post –Hoc Test .( . .

. ) (

" "

.( ).(

: ) SPSS ( . :

)()()()()( )( . ) Likert Scale ( : - % . - %- % . - %- % . - %- % . - % . ) (. . ):( )= (. (%) . . . . . . ... )(

.( ).(

(%) . . . . . . . . . . . . . . . . . . . . . . * )( . )( ) : ( ) (% ) ( ) %- (% ) ( ) %- (% ) ( ) (% ) .(%

" "

.( ).(

. ):( )= (. (%) . . . . . . . . . . . . . . . . . .

* )( . )( ) ( ) %- (% ) ( ) .(% ) ( ) %- (% ) ( ) %- .(% ) .(%

.( ).(

. ):( )= (. (%) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . * )( . )( ) ( ) %- (% )

" "

.( ).(

(_{)%-.(%} ) .(% . ):( )= (. (%) . . . . . . . . . . . . . . . . . . . . . . . . . . * )( .

.( ).(

)_( ) ( ) %.- (% ) ( ) %- (% ) ( ) %- (% ) .(% . ):( )= (. (%) . . . . . . . . . . . . . . . . . . . . . . * )( .

" "

.( ).(

)_( ) ( ) %- (% ) ( ) %- (% ) .(% . ):( ) = (. %

* )( . )( ) .(% ) (% ) (% ) (% ) (% ) .(% )(

.

.( ).(

.

.

) ( ) ( .

) MANOVA ( ) Wilks'Lambda ( )( . ):( . )(

* )= .( )( )= ( ) Sidak Test ( ) ( .

" "

.( ).(

)_{:(.} * - * - * - * - * - * - * * - *

* )= .( ) ( )= ( : - . - . - . - . ).(

3.7 2.92

4.09 3.86 4.03

0 1 2 3 4 5

)(: .

.( ).(

)_{()()(} . ) ( . ) ( . :

: . )( ) ( .

" "

.( ).(

)_{:()(.} )(

- - -

-

* ) = .( ) ( ) = ( ) (

. ) ( . . )( ) (

.( ).(

)_{:()(.} )(

- -

-

* )= .( ) ( )= ( ) ( . ) ( ) ( . . ) One-Way ANOVA ( ) ( ) ( .

" "

.( ).(

)_{:(} -

) :( . )(

*

* )= .(

.( ).(

._{..)(} )( *

* )= .( ) ( )= ( ) () ( . ) :( . - - * -

* )= .(

" "

.( ).(

)_( )= ( )( )- ( )- ( . ) (: . - - - *

* )= .( ) ( )= ( )- ( ) ( )- ( )( )- ( ) - ( ) ( .

)( ) ( .

.( ).(

)_{:()(.} )(

- -

-

-

* )= .( ) ( )= ( ) (

) (

. ) ( . :

" "

.( ).(

) ( . ) :( . (%)

% ) ( ) (% . ) ( ) (% ) (% ) (% . ) (% .

.

.( ).(

: . ) (% . . ) (% ) .(% . ) (% ) .(% .

)- ( .

: .

. .

. . ) ( ) ( )( .

" "

.( ).(

. . . ) (

.

.( ).(

- .) .( . . . . - .) .( . . . . - . .) .( . . . . . - .) .( . . . . - .) .( . . . . - .) .(" ". . . . . - .) .(" ". . . . . - ) . (" . ". - ) (. . )(. - . - .) .(" ". . . . . - .) .( . . . . - .) .(" ". . . . . - ) . .( " ". . . .

" "

.( ).(

-_{) ..(.} . . . - Genzen, H. (1994). “A study of the leadership style, motivation, and

job satisfaction of women public school superintendent in Ohio”. Dissertation Abstracts International. 55(03). 431.

- Jones, L. (2000). “Supervisory beliefs and behavior associated with

veteran teacher motivation”. Dissertation Abstracts International. 61(02). 441.

- Painter, S. (2000). "Principals' efficacy beliefs about teacher

evaluation". Journal of Educational Administration. 38(4). 368-378.

- Tichatonga, N. (1992). "The relationship between self and supervisor

appraisals with role clarity and job satisfaction". Journal of Educational Administration. 30(1). 29-41.